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DANNHAUSER MUNICIPALITY 


FOREWORD 

By Her Worship The Mayor 



CLLR JP Phakathi 
HER WORSHIP THE MAYOR 


The Honourable Speaker 

Members of Dannhauser Municipal Council 

Members of Executive Committee 

Municipal Manager 

Officials 

All Protocol observed 


I am pleased to deliver 2010/2011 annual report of Dannhauser Local Municipality. The 
purpose of compilation and submission of this report is o present developmental work 
performed by this municipality as supported by the municipal integrated development plan. 
The profile, success stories and challenges of municipality are reflected in this report. 

It worth to be mentioned that without support of council, its committees. Municipal 
Manager, Heads of departments and all municipal employees, the achievements so far 
would have been impossible to realise. 

I cannot forget our electorate which entrusted us with powers and functions for itself to 
realise a better life for all. We are at council to serve them. 

I thank you 

CLLRJP PHAKATHI 
HONOURABLE MAYOR 
DANNHAUSER MUNICIPALITY 
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FOREWORD 

By The Municipal Manager 


MUNICIPAL MANAGER 
NKOSI WB 


The past financial year has been a year of Local Government elections and hence a difficult 
year.During this financial year, we worked under the leadership of three Mayors being 
Cllr MB Shabalala [01 July 2010 - 24 November 2010]; Cllr AN Radebe [24 November 2010 - 
30 May 2011] and Cllr JP Phakathi [01 June 2011 - 30 June 2011]. Nonetheless, it remains 
our responsibility to deliver an annual report in respect of 2010/2011 in order to comply 
with legislation and to reflect on successful engagements and challenges of the year under 
review. Dannhauser Municipal area needs to be more transparent than before, in order to 
enable its citizens to contribute to the due growth of the whole area. 

This report contains a profile of Dannhauser Municipality, the composition of council and its 
committees, composition of administration, performance of all departments per functional 
area, challenges experienced by administration. Auditor General's report and the financial 
statements. 

To the Mayor of Dannhauser Municipality, Cllr JP Phakathi, it is my pleasure duty to present 
2010/2011 Annual Report. 


MUNICIPAL MANAGER 
NKOSI WB 
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VISION, MISSION, OBJECTIVE AND VALUES 

VISION 

The Dannhauser Local Municipality will through good governance (accountable, transparent, 
democratic and developmental local government) and management strive to achieve its 
vision, within the legal framework by: 

• Promoting shared and integrated service delivery. 

• Creating and enabling environment for economic development. 

• Increasing opportunities for previously disadvantaged communities. 

• Providing and maintaining integrated, affordable, equitable and sustainable service 

• Facilitating access to land and social services. 

• Promoting development of a safe and healthy environment, and 

• Effective planning of infrastructure and technical services. 


MISSION 

The municipality will achieve its vision through providing its residents with good, 
affordable basic infrastructure, a wide range of public facilities, services, 
and housing opportunities and improving access to land and security tenure. 

Dannhauser Municipality will also endeavour to make Dannhauser a strong, financially viable local 
government which promotes communication, co-operation and opportunities for all. 


VALUES 

• To create a sound, balanced and effective administration 

• To promote and enhance a culture of participatory governance and strengthen the 
capacity for participation 

• Forster a culture of transparency and accountability 

• Establish a sustainable and quality living environment 

• Create a central, viable, and conducive environment for the growth of the economy, 
and enhance a developmental standard for infrastructure investments. 
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OVERVIEW OF THE MUNICIPAL OBJECTIVES 

• To ensure that citizens are satisfied with the quality of service provision from the 
municipality and other sector departments 

• To ensure effective management of the municipality 

• Ensure that municipality has adequate financial resources to meet annual 
performance objectives of the municipality 

• To ensure that the municipality has sufficient institutional capacity and resources to 
meet the challenges associated with its transformation into a developmental 
municipality 

• Facilitate and encourage compliance with municipal by laws and regulations, as well 
as other planning and building related regulations 

• Upgrade and maintenance of existing municipal infrastructure 

• Facilitate, encourage and support local economic development and job creation 
initiative 

• To decrease the levels of all crimes and to encourage a sense of security among 
residents of the municipality 

• To ensure that the provision of sports and recreational facilities in the municipal area 
is attended to 

• To develop a coordinated local response to the HIV/AIDS Pandemic 

• To facilitate the provision and upgrade of cemeteries in the municipal area 

• To facilitate the access of all households within the municipal area to refuse removal 

• Support the provision of fire fighting services 

• To ensure the collection of revenue is undertaken efficiently and to expand the 
municipal's revenue base 

• To ensure municipal programmes are aligned to the IDP 

• To ensure that the implementation of SCM is within the MFMA requirement 

• To ensure that the municipal IT programme meets current situation. 
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FUNCTIONS, POWERS AND DUTIES 



OFFICE OF THE 
MUNICIPAL MANAGER 



■ 

strategic Planning 


■ 

Municipal Management 


■ 

Financial Management 


■ 

Development Planning 


■ 

Local Economic 


■ 

Development 


■ 

Public Relations 


■ 

HIV/AIDS/Youth/Culture and Gender 


BUDGET & 
TREASURY OFFICE 


DEPARTMENT OF 
CORPORATE SERVICES 


DEPARTMENT OF 
COMMUNITY SERVICES 


DEPARTMENT OF 
TECHNICAL 


■ Financial 
Management 

■ Municipal Valuations 

■ Assets Management 


■ General Administration 

■ Secretariat 

■ Legal matters 

■ Office Facilities 
Management 

■ Human Resources & 
Labour Relations 
(Excluding Payroll) 

■ Security Services 

■ Ward Committees 

■ Cleaning Services 

■ Property Management 

■ Occupational Health 
&Safety 


■ Pollution 


■ Building regulations 

■ Child Care Facilities 


■ Storm water 

■ Fire - Fighting Services 


management 

■ Trading Regulations 


■ Billboards 

■ Cemeteries, Funeral Parlours and 


■ Municipal roads 

Crematoria 


■ Public Works and asset 

■ Cleansing 


maintenance 

■ Control of undertaking that sell liquor to 


■ Housing and Land 

the public 


■ Fleet & Engineering 

■ Facilities for accommodation 


maintenance 

■ Care and burial of animals 


■ Municipal Infrastructure 

■ Licensing and control of undertaking that 


■ Town Planning / 

sell food to the Public 


LUMS/GIS 

■ Local Sport facilities 


■ Engineering Health & 

■ Municipal Parks and recreation 


Safety 

■ Pounds 



■ Public places 


■ Refuse removal, refuse dumps & solid 


waste 


■ Street trading 


■ Traffic and parking 


■ Disaster Management 


■ Environmental Management 
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CHAPTER 1: Introduction and overview of the municipality' 


1.1 INTRODUCTION 

Section 121 of the Local Government: Municipal Finance Management Act 56 2003 
stipulates that " Every municipality and every municipal entity must for each financial year 
prepare an annual report..." Therefore, it is on the basis of the said legal provision that this 
report is prepared for adoption by council. 

Clearly, the same section provides for items which must be contained in the annual report, 
including the annual performance report as prepared in terms of Section 46 of the Local 
Government: Municipal Systems Act 32 of 2000. 


1.2 ESTABLISHMENT IMPERITIVES 

Dannhauser Town Board was combined with Hattingspruit Health Committee to make 
Dannhauuser Municipality during year 2000. It is a local municipality, and responsible for 
basic service provision to the whole demarcated municipal area. Dannhauser town hosts the 
offices of the municipality. 

Dannhauser is well known for its history as coal mining hub of the Northern KwaZulu Natal. 
However, the closure of mine houses in this small town had crippled its economic vibrancy, 
while drastically increased unemployment rate. Moving from the said background, the 
municipality has a big responsibility of engaging into an economic rehabi litation of the area 
and further ensure that Dannhauser is an attractive area where any person can stay. 

Considering the current economic activities of Dannhauser, it is clear that the municipality 
itself need reasonable financial capacity to clear the most critical backlogs. 


1.3 LOCATION AND COMPOSITION OF DANNHAUSER MUNICIPALITY 

As indicated in map 1.1 below, Dannhauser Local Municipality (DLM) is located in the north- 
western corner of KwaZulu Natal Province, and forms part of the Amajuba District 
Municipality (ADM). The Dannhauser Local Municipality is located along the southern 
boundary of the Amajuba District Municipality and adjoins Newcastle and Emadlangeni 
Local Municipalities to the North, Endumeni Local Municipality to the East and Emnambithi 
to the South. Dannhauser Local Municipality covers an area of approximately 1 518 km^. 



I 


PORT 






Map 1; Location of Dannhauser Municipality located in Amajuba District 



The total population of the district was recorded as 483509 in the 2005 Amajuba Baseline 
Study. Of this 71% was located in Newcastle Municipality (343 291), 22% in Dannhauser 
Local Municipality (102650), and 7% in Utrecht Local Municipality (33 846), The Amajuba 
District is the fifth most densely populated district in the KwaZulu-Natal Province. 
Demographic data is reflected in the table 1.1 below. 

Table 1.1: Key Demographic Data. 



Dannhauser 

Amajuba 

Area (Square Kilometres) 

1516 

6910 

Growth Rate (% per annum) 

0.31% 

1.21% 

Density (people per sq. km) 

68.6 

70 

Population 

102650 

483509 (100%) 

Male 

44% 

46% 

Female 

52% 

54% 

Age: 



0-04 years 

34.2% 

09% 

05 - 14 years 

42.1% 

23% 

15 - 34 years 

35.7% 

37% 

35 - 64 years 

18.7% 

26% 

Over 65 years 

4.7% 

05% 

Households 

19 094 

96 846 

Household size (Average) 

5.45 

5.07 


Source: Amajuba Baseline Study, 2005 
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1.4 GOVERNANCE STRUCTURE 

The governance structure of Dannhauser Municipality is comprising of political 
representatives or councillors from various political parties. The African National Congress 
has 11 Councillors, Inkatha Freedom Party has 6 Councillors, National Freedom Party has 2 
Councillors, while DA and Azapo have one Councillor per party . In total, the council has 21 
representatives or councillors. 

Dannhauser municipality has an Executive Committee that runs the municipality on daily 
basis and reports to council accordingly. The executive committee consists of 4 members. 
The full council is chaired by the Honourable Speaker,Cllr ZS Ngubeni while Executive council 
remains a responsibility of the Honourable Mayor, Cllr JP Phakathi. 


1.5 PRIORITY NEEDS IDENTIFIED 

During the year under review the municipality had successful attend to implement priorities that 
were benchmark by Council; such priorities were concentrating on eradicating Infrastructure 
backlog, and social challenges, etc. 

Roads 

Housing 

Electricity 

Water 

Housing 

HIV/AIDS 

Public Amenities 

Poverty 

Economic Development 

The achievement of these prioritise is an on-going process for future development and in the above 
key issues the municipality is considering to streamline its resources address these priorities. Over 
an above that there is a challenge on expediting the process addressing these priorities, consistently 
due revenue challenge. 
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MEMBERS OF DANNHAUSER MUNICIPAL COUNCIL 



FRONT ROW - CLLR MA SIBEKO- EXCO MEMBER, HONOURABLE SPEAKER- CLLR ZS NGUBENI, 
HONOURABLE DEPUTY MAYOR- CLLR VM NDABA, HONOURABLE MAYOR- CLLR JP PHAKATHI, 
MUNICIPAL MANAGER- NKOSI WB, CLLR TV MABANGA- EXCO MEMBER 


MIDDLE ROW- CLLR SN NDLOVU, CLLR AN RADEBE, CLLR PP NENE, CLLR K SITHOLE, 
CLLR MN HLONGWANE, CLLR H BUTHELEZI, CLLR M NGIDI, CLLR NJ MHLUNGU, CLLR MB SHABALALA, 
CLLR ES KUNENE 


BACK ROW- CLLR MA BUTHELEZI, CLLR VH MDAKANE, CLLR R NYEMBE, CLLR NM MAJOLA, 
CLLR NGJ MANYATHI 
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PROFILE OF COUNCIL COMMITTEES, (COUNCIL, EXCO, AND PORTFOLIO 

COMMITTEES). 
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CHAPTER 2: Human Resources and Other Organisational 

fcfc^^^^l\^anagement Matters 


2.1 INSTITUTIONAL FRAMEWORK 
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2.2 HUMAN CAPITAL 

2.2.1 STAFF COMPLEMENT 

Table 2.1: Staff Complement as at 30 June 2010. 


DEPARTMENT 

NUMBER OF STAFF MEMBERS 

Office of the Municipal Manager 

5 

Corporate Services 

12 

Financial Services 

15 

Engineering Services 

11 

Community Services 

55 

TOTAL NUMBER OF STAFF 

98 


During the period under review, the municipality had a staff complement of 98. 


92 

- 

Permanent 

05 

- 

Contract, and 

01 

- 

Section 57 contract managers. 


2.2.2 EMPLOYMENT EQUITY 

Dannhauser Municipality has an approved employment equity plan. The goals and 
objectives developed in the plan has taken cognisance of the purpose and scope of the 
Employment Equity Act. Affirmative action measures have been developed to ensure 
achievement of these goals and objectives but/also taken into account the constrains 
present by the labour market and the significant shortage of designated employees with the 
qualifications, skills and work experience necessary to occupy senior occupational levels 
with the organisation. 


Table 2.2A: Demographic profile of employees. 


Employment Equity 
Implementation 

Designated* Group 

Non-Designated 

Group 

Women 

Senior Management 

60% 

40% 

01 

Middle Management 

66% 

33,34% 

33,34% 

Professional Staff 

77,78% 

22,23% 

33,34% 


^Africans, Coloureds, Indians, Women and the Disabled Individuals 

Latest analysis reflects that 60% of the senior management of the Dannhauser Municipality 
is currently occupied by the designated group. Reflecting clearly, is that there is only one 
women representative in the senior management of the Dannhauser Municipality. Progress 
still needs to be made to address these imbalances. 
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At middle management level, Dannhauser Municipality has achieved beyond the 
expectations and has employed more than 80% of the designated group at this level. Of the 
total middle management individuals, 50% are \A/omen. 

Table 2.2B: Representation by Occupational Level 


Occupational Level 

Male 

Female 

Total 



African 

Coloured 

Indian 

White 

African 

Coloured 

Indian 

White 

Senior Management 

2 

0 

0 

2 

0 

0 

1 

0 

5 

Middle Management 

2 

0 

2 

1 

2 

0 

0 

0 

7 

Other Staff 

60 

0 

2 

0 

17 

1 

3 

3 

86 

TOTAL 

64 

0 

4 

3 

19 

1 

4 

3 

98 


2.2.3 SKILLS DEVELOPMENT 

Skills Development has been implemented accordingly during this revie\A/, \A/ith this process, 
employees had been enrolled on different courses for acquiring necessary skills. The following 
training was provided: 


CATEGORY 

No. of Employees 

Basic Computer 

10 

Drivers Licence 

10 

Health and Safety 

12 

Special Driving Skills 

11 

Finance prog. 

14 

Batho pele 

12 


69 


It remains a fact that training or skills development of employees shall be undertaken with 
due consideration of the employment equity targets as contained in the plan. Dannhauser 
Municipality has also developed a comprehensive Workplace Skills Development Plan for 
2010/2011 in line with the Skills Development Act and the plan was submitted to the 
Department of Labour as required by the Act. The internship programme of Dannhauser 


2010 /2011 ANNUAL REPORT 


Page 13 






DANNHAUSER MUNICIPALITY 



Municipality was strenghted by increasing the number of interns from four to five, while the 
shortcoming that only financial management interns were recruited remains a challenge. 

2.2.4 EXPENDITURE MANAGEMENT OF EMPLOYEES AND COUNCIL 

In particular, section 66 of the Local Government: Municipal Finance Management Act 56 of 
2003 provides for reporting on staff expenditure including pensions and overtime payments. 
In line with the said provisions, the below tables show the expenditure: 

Table 2.4 A: Personnel expenditure for the past four years. 



Municipal Audit 

Personnel 

Expenditure 

Personnel 

Expenditure 

Financial Year 

Expenditure - 

Section 


as a % of 


12(6) R 

R 

administration - 




Section 12 (6) R 

2007/2008 

21 503 694 

12 162 463 

56% 

2008/2009 

35 156 990 

14 275 547 

41% 

2009/2010 

34 815 000 

13 423 977 

40% 

2010/2011 

13 826 786 

12 062 576 

87% 


From table 2.3A above, it must be noted that the audited expenditure has increased more 
than 41% and the personnel expenditure also increased almost 45%. The increase is 
attributed to- 

Table 2.4 B: Councillors" expenditure for the past four years 



Municipal Audit 


Personnel 

Expenditure 

Financial Year 

Expenditure 

Section 

Councillors' 

as a % of 


12 (6) R 

Expenditure R 

administration - 




Section 12 (6) R 

2007/2008 

21 503 694 

3 934 699 

18% 

2008/2009 

35 156 990 

3 839 328 

11% 

2009/2010 

34 815 000 

13 423 977 

40% 

2010/2011 

34 170 00 

40 886 90 

119% 


2.3 PENSION AND MEDICAL AID FUNDS - STATISTICS 
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Table 2.4 below indicates a summary of pension and medical aid funds utilized by council 
employees and councillors from 01 July 2010 to 30 June 2011. 

Table 2.4 C: Summary of Pension Funds 


Description 

Number of 
Members 

Employee 

Contribution 

R 

Employer 

Contribution 

R 

Total 

R 

Joint Mun. Employees 
Pension Fund 

98 

495 461 94 

1125 278 07 

1620 740 01 

Municipal Councillors 

Pension Fund 

20 

205 498 52 

755 481 24 

960 979 76 

Total Pension Fund 

118 

700 960 46 

1880 759 31 

2581 719 77 

Global Health Medical 
Scheme 

8 

136 252 00 

223 832 60 

360 084 60 

Bonitas 

15 

119 572 08 

223 656 35 

343 228 43 

Hosmed 

5 

23 319 60 

39 426 22 

62 745 82 

SAMWUMED 

1 

15 893 60 

24 696 40 

40 590 00 

Total Medical Aid Fund 

29 

295 037 28 

511 611 57 

806 648 85 
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CHAPTER 3: Functional Service Delivery Reporting 


3.1 MUNICIPAL'S KEY PERFORMANCE AREAS 

For 2010/2011, the municipality received technical assistance from COGTA to refine its 
Performance Management System. The Municipality's KPA's are based on Institutional and 
Governance Matters, Integrated Service Delivery, Economic Development, Social Facilitation 
and Development, Environmental Management and Municipal Planning. 

The Municipal's key performance areas are as follows: 

• Sound management, administration and development; 

• Provide municipal services to all Dannhauser communities within the Municipality's 
powers, functions and available resources; 

• Facilitate, encourage and support local economic development and job creation; 

• Provide social services to all communities within the municipality's powers, functions 
and available resources; 

• Rehabilitate and improve the environment; and 

• Facilitate sound development in the district. 


3.2 FUNCTIONAL ANALYSIS 

What follows is an analysis of the respective functional areas in relation to the constraints 
faced, main priorities and functional strategies. The functional areas are grouped under the 
relevant directorates. 


3.3 OFFICE OF THE MUNICIPAL MANAGER 

3.3.1 PERFORMANCE MANAGEMENT 

The most important issue under this item is adoption of Performance Management System 
by council and formulation of measureable municipal targets and reducing the same 
objectives into KPIs which shall form part the performance agreements to be signed by all 
managers concerned. 

3.3.2 CORPORATE STRATEGY 

The Public Participation Plan/Communication Strategy was developed during the year under 
review and it is only due for Council approval. Over an above that the post for Public 
Participation Officer was filled with the intention of increasing capacity in this regard. 
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3.3.3 COMMUNICATION 

Main priority: 

It is to share better communication with community of Dannhauser in a manner that 
promotes collective decision making and transparency 

• Empowerment of Councilors and ward committees 

• Promotion of frequent communication covering all critical issues 

• Establishment of structures which are enabling better communication 

The municipality has not yet developed its own newsletter; however, it has made effective 
use of its community structures such as ward committees to keep the communities 
informed and also to solicit their inputs on regular basis. Furthermore, the municipality has 
set up its own website which is updated on regular basis to ensure that the external 
stakeholders remain informed of existing opportunities in Dannhauser. 

Constraints 

The municipality is trying hard to mobilize more resources that will allow it to perform this 
function effectively and efficiently. The Public Participation Plan will be implemented 
accordingly. The need still exists to capacitate ward committee structures about key 
components and elements of the said plan in order to ensure its meaningful 
implementation. 

3.3.4 INTERNAL AUDIT SERVICES 

The main function of this service is continuous auditing according to a risk based audit plan 
and internal audit program. 

The main priorities of this service include: 

• Promoting appropriate ethics and values within the organization 

• Ensure the implementation and maintenance of effective controls 

• Communicate with management for inputs on risk assessment and risk management 

• Ensure that internal audit resources are appropriate, sufficient and effectively 
deployed to execute the approved plan 

• Report process to the audit committee 

The sound management of a municipal financial resources is essential for the sustained 
delivery of services. To ensure compliance with relevant norms and standards, the Auditor- 
General's office conducts an annual audit of the municipal finances. The outcomes of such 
audit are subject to public scrutiny to ensure transparency and accountability. 
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3.3.5 DEVELOPMENT PLANNING 

Main priority: 

Ensure a safe, healthy and sustainable environment for community of Dannhauser through 
proper land use management system. 


Functional strategies 

• To effectively address the socio-economic needs of all sectors of the community 

• To develop and sustain a strong local economic base \A/hich recognises the 
importance of tourism in the development of the Dannhauser as a whole 

• To facilitate the development of a functional and diverse yet well integrated 
convenient, economically efficient and comprehensive urban environment and 
region 

• To restore and conserve the character of the town, while improving it. 


The Manager's roles and responsibilities are linked to the above KPA's. Table 3.1 below 
outlines some of the core KPAs and actual performance during the year under review. 

Table 3.1; Service Delivery Key Performance Areas 

BUILDING PLANS AND ZONING 2010/2011 


Applications 
outstanding 1 
July 2007 

Category 

Number of new 
applications 
received 2007/08 

Total value of 
applications 
received Rands 

Applications 
outstanding 30 
June 2011 


Residential 

New 

3 

1650 000 

0 


Residential 

additions 

10 

200 000 

1 


Commercial 

2 

2000 000 

0 


Industrial 

2 

5000 000 

0 


others 

(specify) AGRI 

3 

5000 000 

3 
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Roads Backlogs 

Backlogs to be eliminated(No, KM Not Providing 
Minimum Standard of Services 

Backlogs to be eliminated (Percentage - KMs 
identified as backlogs/total KMs) 

Spending on New infrastructure to Eliminate 
Backlog (Rand 000) 

Spending on Renewal of Existing Infrastructure to 
Eliminate Backlogs (Rand 000) 

Total Spending to Eliminate Backlogs (R 000) 
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Refuse Removal Backlogs 

Backlogs to be eliminated (No Households not 
receiving minimum standard of Service) 

Backlogs to be eliminated (Percentage - HH 
identified as backlogs/total HH 

Spending on New Infrastructure to eliminate 
Backlogs(Rand 000) 

Spending on Renewal of Existing Infrastructure to 
Eliminate Backlogs (Rand 000 

Total Spending to Eliminate Backlogs (Rand 000) 

Spending on Maintenance to ensure no new 
Backlogs created (Rand 000) 
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3.3.6 LOCAL ECONOMIC DEVELOPMENT 

Main priority: 

Promotion of local economic development. 

Functional strategies 

• Co-operation with other organs of state to promote economic development 

• Adoption of economically friendly policies 

• Provide the infrastructure in support of local entrepreneurs 

• Empowering local communities to become self employed 

• Establishment of network with funding agencies 

• Compilation of a local services supplier data base for the Dannhauser Area 

• Identify opportunities for economic development 

• Establishment of relevant local economic development fora 

The promotion and stimulation of sound local economic development practices are essential 
to reduce the levels of unemployment and poverty in the area. 

Constraints 

• Lack of reliable readily accessible data 

• Limited institutional capacity in respect of LED 

• Limited access routes 

The department has managed to devise a credible strategy for local economic development. 
Currently, more effort is exerted in ensuring its meaningful implementation. Clearly this 
requires mobilisation of sufficient resources through engaging reliable external 
stakeholders. 


3.4 TECHNICAL SERVICES DEPARTMENT 

Main priorities: 

• Extension and maintenance of existing road infrastructure 

• Performance of municipal public works functions 

• To promote a safe and efficient transport network 

• Facilitation on the provision of services that are provided by other sector 
departments, like Flousing, Electricity, and Water. 
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Functional strategies 

• Implement road surfacing programme 

• Implement planned road maintenance program 

• Implementation of infrastructural projects like Public Amenities, and Sports Facilities. 

The Departments main function excluding the many ad-hoc tasks which arise daily is as 
follows:- 

• Maintenance and repairs to all municipal assets, fixed and moveable. 

• Municipal Infrastructure Grant which have included access roads and storm water 
control, business plans and project registrations were submitted for a Community 
Hall and for all important rural roads where backlog of 240 km is a massive 
challenge but progress is being achieved. 

The infrastructure budget for MIG was R 12 751 585.49 and being the second allocation of a 
three year cycle the funding was utilized within the required time frame. All the 
infrastructure projects were implemented in terms of EPWP guidelines and contractors 
were required to employ all local people for the work other than their specialized teams. 

3.4.1 SUCCESS STORIES 

• Mafahlawane Community Hall 

• Rural and Urban Roads - ward 3, ward 7 and ward 10 

• Bridges 

• Started a three (3) years project for a community sports centre at Durnacol 

3.4.2 BUILDING CONTROL 

Main priority: 

Control of all building works in the Dannhauser Municipality 
Functional Strategies 

• To receive and scrutinize all building plans 

• To provide information relating to submission of building plans 

• To provide reliable building statistics 

• To inspect all building works 

• To provide building control 

• To respond to customer complaints 

To project manage municipal buildings, capital projects and building maintenance projects. 
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3.4.3 FUTURE CHALLENGES 

• The Department of Technical Services needs to eradicate a backlog of 18 000 low 
cost housing needs with services. 

• To provide all weather access roads to eradicate a backlog of 240 km across all the 
11 wards. 

• To facilitate the provision of water and electricity to the rural areas where there is a 
great backlog and these are the priority basic needs of the Dannhauser rural 
population in many areas. 

• To develop a bus route in the Dannhauser Township to ease the burden on 
commuters for outlying areas in reaching social services and commercial supplies 
situated in Dannhauser Town. 

• To provide at least two more Community Halls in the rural area's that as yet have no 
facility within a reasonable distance. 

• To build at least another 10 bridges/crossings to allow all weather access to 
communities. 

3.4.4 HOUSING DEVELOPMENT 

Main priority: 

To facilitate and maintain sustainable low cost housing development in the Dannhauser 
Municipal area. 

Functional strategies 

• Development of an integrated plan and housing policy 

• Management of informal settlements via an electronic data base 

• Management of housing capital projects 

• Management of an approved 5 year housing plan 

• Applications to Province for housing projects in view of completed land audit 
The main activities of this section are as follows: 

• Administration of existing housing schemes; 

• Administration of municipal housing; 

• Planning for the development of subsidized housing projects; 

• Management of informal housing areas; and 

• Creating of social housing development opportunity 

To this end, the municipality has developed a comprehensive housing plan through 
assistance from the Development Bank of Southern Africa. At least 1558 housing units have 
been constructed during 2005 to 2007. In Emafusini township 594 units were built, while 
700 units were built at Springbok and 264 units were also completed at Strijbank. The 
department is currently in the process of reviewing its Housing Plan. 
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Currently in planning stage for 1 000 units in Dannhauser Township and a relocation project 
of 100 units near Hattingspruit. 


3.5 COMMUNITY SERVICES 

3.5.1 PROTECTION SERVICES 

FIRE FIGHTING AND DISASTER MANAGEMENT 
Main priority: 

Provision of an adequate Fire Protection Service and Disaster Management System 
Functional strategies 

• Improve fire-fighting and rescue capabilities 

• Improve personal safety of fire-fighters 

• Improve public knowledge of fire prevention 

• Improve fire safety standards of premises 

Maintain and update the Disaster Management Plan 

3.5.2 TRAFFIC AND LAW ENFORCEMENT SERVICES 

Main priority: 

To plan and execute a sustainable programme of road traffic and by-law enforcement 
Functional strategies 

• Implementation of Road Traffic Act (Act 29 of 1989) and Municipal regulations 

• Improve public awareness of road safety 

• Ensure high payment levels 

• Management of Traffic and Law Enforcement resources 

• Provision of effective card license process 

Management of fire services 

3.5.3 TRAFFIC SERVICES 

This section's main responsibility is the enforcement of the various provisions of Road 
Traffic Legislation. Other services rendered include motor vehicle licensing, vehicle 
roadworthy testing as well as learner and driver testing. Along with the Provincial Road 
Traffic Authorities we exercise joint responsibility for law enforcement and road safety 
initiatives in our area and the level of co-operation amongst the staff is average. 

3.5.4 LAW ENFORCEMENT 

The establishment of this unit has improved capacity to enforce the relevant municipal and 
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national legislation. Our traffic and law enforcement staff enjoys a good working 
relationship with the SAPS and other law enforcement agencies. The main focus of this 
section is to enforce municipal by-laws and regulations and they deal with all complaints 
from uncontrolled dogs, illegal dumping, hawker control and general anti-social behavior. 

3.5.5 RECREATIONAL AMENITIES 

Main priority: 

Management of sport and recreation, caravan parks, parks and commonages 
Functional strategies: 

• Maintain parks and open spaces in the Dannhauser municipal area, 

• Maintain cleanliness of amenities 

• Maintain sport fields 


3.6 FINANCIAL SERVICES 

Introduction 

The Budget & Treasury Office is, amongst other things, responsible for the following: 

• The administration of the municipal's bank account. 

• Preparation and implementation of the municipal's budget. 

• Asset and liability management. 

• Revenue and expenditure management. 

It is currently manned by 12 (twelve) personnel which consist of the Accountant: Income, 
Accountant: Expenditure, Senior Debtors Controller, Debtors Controller, Senior Creditors 
Controller, Creditors Controller, the Buyer (i.e. for procurement) and the Cashier. In 
addition, it has two Interns who also assist in the running of the department. 

3.6.1 SUPPLY CHAIN MANAGEMENT 

Main priorities 

• To ensure the provision of a supply chain management system which is transparent, 
efficient, equitable, competitive, ensures best value for money for the Municipality, 
applies the highest possible ethical standards and promotes local economic 
development. 

• To ensure provision of professional and legal financial services to manage the supply 
chain / procurement administration process. 

Functional strategies 

• To ensure effective co-ordination of supply chain management processes. 

• To ensure compliance and consistency with all applicable regulations, policies and 
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other legislation. 

• To ensure proper control and management of the municipal stores function. 

• To develop and establish a database and skills list of existing and prospective 
suppliers. 

Managerial priorities 

• Capacity building of functional staff. 

• Improvement of internal control measures and systems. 

• Implementation of the municipal code of ethics 

• Review and implementation of workflow processes and manuals. 

• To review and implement effective policies and by-laws. 

Constraints 

Shortage of staff and advanced software programmes 

3.6.2 FINANCIAL SERVICES 

Main priorities: 

• To provide professional services to Council, financial management to external 
stakeholders in respect of year-end and in-year financial reporting, financial 
management of the operational and capital budget, and the implementation of the 
Municipal Finance Management Act (MFMA) and International Accounting 
Standards. 

Functional strategies 

• Management of annual budget process. 

• Ensure timeous annual closedown of accounts and annual financial statements. 

• To produce regular financial reports as required by Council, in accordance with 
applicable legislation. 

• Preparation of annual financial statements. 

Risks 

• Continuous changes of financial guidelines in respect of reporting formats. 

• Continuous changes in International Accounting Standards. 

• Inability to comply with legislative deadlines 


3.6.3 INCOME 

Main priorities: 

• To ensure the levying of service charges, property rates and the collection of all 
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Functional strategies 

• To provide and maintain an effective customer focused service to deal with client 
queries. 

• To ensure a consistent implementation of Council's indigent policy. 

• To ensure proper administration with regards to the annual review and calculation of 
property rates and tariffs. 

• To effectively administrate and maintain debt management including the writing off 
of irrecoverable debts. 

• To produce regular management performance information relating to income 
collection. 

• To compile and revise tariff policies and structures. 

• To timely send out accurate and understandable service charges and rates bills. 

• To commission the valuation of properties for the purpose of property rates 
assessments. 


3.6.4 EXPENDITURE 


The main purpose of this service area is the provision of professional financial services to 
management and council in respect of the salary budget process, payroll and creditors 
administration. 

Main priorities: 


• Administration of the annual salary budget process. 

• Staff payroll administration. 

• Project management 

• Creditors' payment administration. 

• Financial management support and control. 

Functional strategies 


• To ensure effective co-ordination of creditors and payroll management processes. 

• Strive to ensure compliance and consistency with all applicable regulations, policies 
and other legislation. 

• To provide and maintain an effective stakeholder focused service. 

• To produce regular information relating to payroll and creditors. 


3.6.5 INFORMATION COMMUNICATION AND TECHNOLOGY 
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The main priority of this function is to establish proper IT management, upgrade of the IT 
network and communication infrastructures and entrenchment of IT disciplines and training. 


Functional strategies 

• Stabilization, upgrade, development and management of IT network and 
communication infrastructures. 

• Establishment of proper backup, disaster recovery and business continuity 
procedures. 

• Establishment of full corporate management of IT by establishing an IT steering 
committee, monitoring of usage of IT facilities, measurement of IT service delivery 
and full corporate participation in the development and integration of IT systems 
and infrastructure. 

• Provision of IT solutions and service delivery required by the business at reasonable 
cost. 

Constraints 

• Historical insufficient investment in IT. 

• Inadequate and partially obsolete IT infrastructure. 

• Obsolete and unsupported network. 

• Historical lack of management of IT resulting in serious risks and backlogs. 


3.6.6 CHALLENGES FACING THE DEPARTMENT 

During 2010/2011 there was stability in personnel. Only CFOs position became vacant 
during the financial year, and subsequently, it was temporarily field by consulting CFO 

In 2009/2010 financial year, a high staff turnover rate was experienced by the department 
which had a negative impact on its smooth running. The full staff compliment was only 
realised in 2009. 

For the year under review, (2010/2011), there is significant improvement in terms of 
recording system, and the filling system as well has improved. The improved filing system 
and implementation of a new financial system (Munsoft) improved the quality of data that 
was made available for audit for the year. 

3.6.7 FUTURE PLANS 

The process to develop the Revenue Enhancement Strategy had commenced towards the 
end of 2010/2011 Financial year, and this strategy will assist the municipality to identify 
other means of income with sustainable mechanisms. The Debt Collection and Credit 
Control policy has since been drafted and submitted to the Office of the Municipal Manager, 
for Council approval. There is a significant improvement on the income part and the 
Municipality has implemented the Municipal Property Rates Act in terms of the policy that 
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was adopted during the 2010/2011 financial year. 

All audit queries that were raised by the Auditor General for 2009/2010 Audit were all 
attended as per the Audit Plan which was prepared for action plan. Quarterly reports are 
submitted the by Municipal Manager to EXCO for progress made and the Municipality 
received an unqualified audit opinion for year ending 30 June 2011. 


LIST OF REFERENCES 

Local Government: Municipal Systems Act, 32 of 2000 

Local Government: Municipal Finance Management Act No. 56 of 2003 

Local Government: Municipal Performance Regulations for Municipal Managers and 
Managers directly accountable to Municipal Managers, 2006 

Local Government: Municipal Planning and Performance Management, 2001 

South African Constitution, 1996 
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ANN EXUREA: 

2010/2011 Auditor General's Report 

STILL OUTSTANDING AS THE 2010/2011 AUDIT IS IN 

PROGRESS 
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AU]C>ITOR-OEI^EK>^L 
£C?UTI-I AFRICA 


Mr W B Nkosi 

The Accounting Officer 

Dannhau&er Municipality 

P.O. Box 101 1 

Dannhauser 

3080 

30 November 201 1 


Reference: 6O632REG10/1 1 


Dear Mr Nkosi 

Report of tK© Auditor-General on the financial statements and other legal and 

regulatory requirements of Dannhauser Municipality for the year ended 30 June 2011 

1 . The above-mentioned report of the Auditor- Genera I is submitted herewith in terms of 
section 21(1) of the Public Audit Act of South Africa read in conjunction with section 18S 
of the Constitution of the Republic of South Africa; section 121(3) of the Local 
Government: Municipal Finance Management Act of South Africa ^ 2003 (Act No 56 of 
2003) (MFMA). 

2. In terms of section 121(3) of the MFMA you are required to irrclude the audit report in the 
municipality's annual report to be tablod- 

3. Until the annual report is tabled as required by section 127(2) of the MFMA the audit 
report is not a public document and shouid therefore be treated as confidential. 

4. Prior to printing or copying the annual report which will include the audit report you are 
required to do the following: 

• Submit the final printer’s proof of the annual report to the relevant senior manager of 
the Auditor-General of South Africa for verification of the audrt-relatect references in 
the audit report and for confirmation that the firtancial statements and other 
information are those documents that have been read and audited. Special care 
should be taken with the page references in your report^ since an incorrect reference 
could have audit implications. 

• The signature Auditor-Gsnsral in the handwriting of the auditor authorised to sign the 
audit report at the end of the hard copy of the audit report should be scanned in when 
preparing to print the report. This signature, as well as the place and date of signing 
and the Auditor-General of South Africa's logo, should appear at the end of the 
report, as in the hard copy that is provided to you. The official logo will be made 
available to you in electronic format. 

5. Please notify the undersigned Senior Manager well in advance of the date on which the 
annual report containing this audit report will be tabled. 

6. Vour cooperation to ensure that all these requirements are met would be much 
appreciated. 




B: 



SEE REPORT ATTACHED 
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AUDIT COMMITTEE REPORT 
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National KPA 

Local KPA 

Strategic 

Objective 

Performance 

Measure / 

Indicator 

2009/10 

Baseline 

Information 

2010/11 

Annual Performance Report 

Actual 

IDP Target 

Performance 

Variance between 

Target and Actual 

Performance 

2011/12 

Performance 

Target 

Basic Service 

Electricity 


No of 

There were no 

1000 

0 

100 

400 

Delivery and 


To increase the 

households 

households 





Infrastructure 


number of 

provided with 

provided with 


Municipality only 

The municipality did 

Application 



households with 

electricity by 30 

electricity, the 


managed to 

not meet the target 

finalized in terms 



electricity 

June 2011 

municipality 


finalize the EIA 

of providing 

of designs and EIA 





commenced with 


process and 

electricity to 1000 

is only for 400 





the initial stages of 


designs for the 

households due to 

households 





preparing the 


application 

delays experienced 






designs and EIA 



in finalizing EIA 






processes for the 



process and designs 






application 



for the application 



Roads 

To improve the 

Kilometers of 

46.5% or 240.5 km 

20 km 

20 km 


20 km 



condition of 

roads 








existing roads 

constructed 





The static target is 



and to construct 






based on the MIG 



new roads to 






allocation for three 



enable facilitation 






financial years 



of development 
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National KPA 

Local KPA 

Strategic 

Objective 

Performance 

Measure / 

Indicator 

2009/10 

Baseline 

Information 

2010/11 

Annual Performance Report 

Actual 

IDP Target 

Performance 

Variance between 

Target and Actual 

Performance 

2011/12 

Performance 

Target 


Housing 

To provide 

No of houses 

There were no o 

1000 

0 

1000 

100 



housing to the 

constructed 

houses 







community 


constructed, the 


The municipality 

The municipality did 

The DFA 



thereby reducing 


municipality only 


only managed to 

not meet the target 

application 



the number of 


managed to 


finalize the DFA 

due to delays 

approved is only 



informal 


commence with the 


application and 

experienced in 

for 100 units 



settlements 


initial processes of 


EIA 

finalizing the DFA 






the DFA application 



application and EIA 






and EIA 






Refuse 

To remove waste 

Progress made 

3000 

3000 

3000 


3000 


Removal 

on weekly basis 

with weekly 








thereby 

removal of 

Municipality also 


Municipality also 


Municipality will 



enhancing 

waste 

provided three 


provided three 


continue to provide 



cleanliness 


waste skippers at 


waste skippers at 


three waste 





Mdakane area 


Mdakane area 


skippers at 





which are also 


which are also 


Mdakane area 





collected weekly 


collected weekly 


which are also 









collected weekly 
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Information 

IDP Target 

Actual 

Performance 
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Institutional 

Institutional 

To ensure 
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Draft 2010/11 
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2010/11 IDP 
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Development & 
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preparation 
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IDP Review 

Review approved 

Review to be 

Review approved 


Review to 

be 

Transformation 


review of the IDP 

approved by 

by Council by the 

approved 

by Council on the 


approved 

by 



as required 

in 
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end of May 2009 

Council by the 

26 May 2010 


Council by the end 



terms of 

the 

end of March 


26 May 2010 



of May 2011 




provisions of the 

2009 









MSA 


Final 2010/11 
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end of May 

2009 








Institutional 
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2010/11 Budget 


2011/12 Budget to I 


Development 
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approved by 

approved by 
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approved by 


be approved 

by 



Budget in 

line 

Council by the 

Council by the end 

by Council by the 

Council on the 26 


Council by the end 



with the IDP 

as 

end of March 

of May 2009 

26 May 2010 

May 2010 


of May 2011 




required by 

the 

2009 









MFMA 


Final 2010/11 











Budget 
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Performance 

Target and Actual 

Performance 

Target 
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end of May 
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Institutional 

To ensure the 

2010/11 

2008/09 Workplace 

2010/11 

2010/11 


2011/12 


Development 

preparation of the 

Workplace 

Skills Plan 

Workplace Skills 

Workplace Skills 


Workplace Skills 



Workplace Skills 

Skills Plan 

submitted to the 

Plan to be 

Plan submitted to 


Plan to be 



Plan to address 

submitted to 

Department of 

submitted to the 

the Department of 


submitted to the 



employee’s skills 

the Department 

Labour within five 

Department of 

Labour within five 


Department of 



development, 

of Labour within 

(5) days before the 

Labour within 

(5) days before 


Labour within five 



scarce skills and 

five (5) days 

due date which is 

five (5) days 

the due date 


(5) days before the 



also skills audit of 

before the due 

30 June 2009 

before the due 

which was 30 


due date which is 



the municipality. 

date which is 


date which is 30 

June 2010 


30 June 2011 




30 June 2010 


June 2010 





T ransformati 

To ensure the 

2010/11 

2009/10 

2010/11 

2010/11 




on 

preparation 

Employment 

Employment Equity 

Employment 

Employment 





Employment 

Equity Plan 

Plan submitted to 

Equity Plan to be 

Equity Plan 





Equity Plan to the 

submitted to 

the Department of 

submitted to the 

submitted to the 





Department of 

the Department 

Labour at least five 

Department of 

Department of 





Labour at least 

of Labour at 

(5) days before the 

Labour at least 

Labour by the 31 
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National KPA 

Local KPA 

Strategic 

Objective 

Performance 

Measure / 

Indicator 

2009/10 

Baseline 

Information 

2010/11 

Annual Performance Report 

Actual 

IDP Target 

Performance 

Variance between 

Target and Actual 

Performance 

2011/12 

Performance 

Target 



five (5) days 

least five (5) 

due date in October 

five (5) days 

August 2010 





before the due 

days before the 

2009 

before the due 






date in October 

due date in 


date in October 






2010 

October 2010 


2010 





Institutional 

To ensure the 

Four meetings 

Four Shared 

Four Shared 

Four Shared 


Four Shared 


Development 

functioning of the 

of the Audit 

Services Audit 

Services Audit 

Services Audit 


Services Audit 



Audit Committee 

Committee 

Committee 

Committee 

Committee 


Committee 



and Internal 

meetings held 

meetings were held 

meetings to be 

meetings held by 


meetings to be 



Auditors 

by 30 June 

by the 30 June 

held by 30 June 

30 June 2011 


held by 30 June 




2012 

2010 

2011 



2012 




Establishment 

Internal Audit unit 

Internal Audit 

Internal Audit unit 






of a fully 

being outsourced 

unit being 

being outsourced 






fledged Internal 

through KPMG 

outsourced 

through KPMG 






Audit unit 


through KPMG 
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National KPA 

Local KPA 

Strategic 

Objective 

Performance 

Measure / 

Indicator 

2009/10 

Baseline 

Information 

2010/11 

Annual Performance Report 

Actual 

IDP Target 

Performance 

Variance between 

Target and Actual 

Performance 

2011/12 

Performance 

Target 

Local Economic 

Economic 

To promote 

No and impact 

30% of the 

Implementation 

• Mnotho 


CBD Improvement 

Development 

Development 

economic 

of economic 

population is 

of the following 

wesizwe 


Programme which 



development 

development 

employed , 26.2% 

projects: 

business plan 


invokes the 



within the 

initiatives 

of the population 

• Mnotho 

under process 


following: 



municipality 

implemented 

live above the 

wesizwe 

by thre 







poverty levels 

piggery 

Department of 


• Identification, 






project, 

Agriculture, 


acquire and 






• Asivuke 

• Asivuke 


rezoning of 






sakhe 

sakhe - first 


vacant land for 






garden 

cycle 


town 






project, 

complete. 


expansion 






• Dannhauser 

awaiting 


• Establishment 






Rural Crisis 

funding for the 


of government 






garden 

second cycle 


complex and 






project. 

and has 


municipal 






• Idomain 

created 10 job 


offices 






yethu 

opportunities. 


• Establishment 






cleaning and 

• Dannhauser 


of the testing 






maintenance 

Rural Crisis - 


station for 






of chemical 

running at an 


traffic 






manufacturin 

output of 15 


department; 
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National KPA 

Local KPA 

Strategic 

Objective 

Performance 

Measure / 

Indicator 

2009/10 

Baseline 

Information 

2010/11 

Annual Performance Report 

Actual 

IDP Target 

Performance 

Variance between 

Target and Actual 

Performance 

2011/12 

Performance 

Target 






g project, 

chickens per 


• Development 






• Quailitational 

week. 


of middle 






leather 

• Idomain yethu 


income 






processing. 

completed 


housing 







EIA and 


prioject 






The following 

awaiting for 








projects were to 

funding. 


Expansion of Soya 






be implemented 

• Qualitational 


bean programme 






by the private 

lethers 








sector as follows: 

currently 


Farm acquisition 






• Ikwezi 

operating. 


for the Agricultural 






mining, 

• Miranda 


Incubation 






• Miranda 

Minerals 


Programme 






Minerals, 

Cultural village 








• Shanduka 

established 


Construction of 






Coal, 

other projects 


provincial Hospital 






• Forbes Coal. 

are still at an 









establishment 


Infrastructure 






The following 

phase 


Development for 






projects were 



roads, water, 









sanitation. 
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National KPA 


Local KPA 

strategic 

Performance 

2009/10 

2010/11 



Objective 

Measure / 

Baseline 

Annual Performance Report 

Variance between 



Indicator 

Information 

Actual 

Target and Actual 





IDP Target 






Performance 

Performance 


2011/12 

Performance 

Target 


implemented 
with the 

assistance of the 
LED Consultant: 

Agricultural 

Sector: 

• two 
vegetable 
production 
projects, 

• Broiler 
Chicken 
farming, 

• Soya 
plantation. 
Hydroponic 
project, 

• Aquaculture 
project. 


Telecommunicatio 
n and taxi rank 

Tannery Factory 
around the 
Industrial area 
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National KPA 


Local KPA 

strategic 

Performance 

2009/10 

2010/11 



Objective 

Measure / 

Baseline 

Annual Performance Report 

Variance between 



Indicator 

Information 

Actual 

Target and Actual 





IDP Target 






Performance 

Performance 


2011/12 

Performance 

Target 


Manufacturing 

Sector: 

• Tannery 
Project, 

• Detergant 
production 
project, 

• Bio fuel plant 
project, 

• Flour plant 
project, 

• Mining 
washing 
plant, 

• Jewellery 
manufacturin 
g project. 
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National KPA 

Local KPA 

Strategic 

Objective 

Performance 

Measure / 

Indicator 

2009/10 

Baseline 

Information 

2010/11 

Annual Performance Report 

Actual 

IDP Target 

Performance 

Variance between 

Target and Actual 

Performance 

2011/12 

Performance 

Target 

Good 

Ward 

To establish 

% of functional 

The municipality 

100% of the 

100% of the Ward 

After the elections in 

100% of the Ward 

Governance and 

Committees 

functional ward 

Ward 

comprises of ten 

Ward 

Committees 

May 2011, wards 

Committees to be 

Public 


committees to 

Committees 

wards 

Committees to 

functional 

were extended to 11 

functional 

Participation 


enhance public 



be functional 






participation 


100 ward 


Twelve meetings 





process 


committees were in 

Twelve meetings 

of the 110 Ward 


Twelve meetings 





place and 

of the 100 Ward 

Committee 


of the 110 Ward 





functional and 

Committee 

meetings to be 


Committee 





twelve meetings 

meetings to be 

held 


meetings to be 





per ward held 

held 



held 





100% functional 






Community 

To have 

No of functional 

Five Community 

Five Community 

Four Community 

One Community 

Five Community 


Development 

functional and 

Community 

Development 

Development 

Development 

Development 

Development 


Workers 

effective 

Development 

Workers were 

Workers to be 

Workers 

Workers from ward 

Workers to be 



Community 

Workers 

functional from 

functional from 

functional from 

8 passed away, 

functional from 



Development 


ward 7, 9, 4, 10 and 

ward 4, 7, 8, 9, 

ward 4, 7, 9, and 

hence four of them 

ward 4, 7, 8, 9, 



Workers to 


8 

and 10 

10 

functional 

and 10 



enhance Public 









Particpaltion 






Processes of 
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National KPA 

Local KPA 

Strategic 

Objective 

Performance 

Measure / 

2009/10 

Baseline 

2010/11 

Annual Performance Report 

Variance between 

2011/12 

Performance 




Indicator 

Information 

IDP Target 

Actual 

Performance 

Target and Actual 

Performance 

Target 









appointing another 

Community 

Development 

Worker are 

underway 


HIV/Aids 

To implement 

No of sound 

Training of the 

To train the 

Training of the 


To continue 


Porgrammes 

sound and 

programmes 

HIV/Aids support 

HIV/Aids support 

HIV/Aids support 


training the 



sustainable 

implemented 

groups 

groups 

groups 


HIV/Aids support 



programme 

addressing HIV 





groups 



addressing the 

/ Aids 

Undertaking of the 

To undertake the 

Undertaking of the 





issue of HIV / 


Reed Dance to 

Reed Dance to 

Reed Dance to 


To undertake the 



Aids 


promote abstinence 

promote 

promote 


Reed Dance to 





of the children 

abstinence of the 

abstinence of the 


promote 






children 

children 


abstinence of the 









children 









Implementation of 

the poverty 

alleviation 

programmes 

through agriculture 
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National KPA 

Local KPA 

Strategic 

Objective 

Performance 

Measure / 

2009/10 

Baseline 

2010/11 

Annual Performance Report 

Variance between 

2011/12 

Performance 



Indicator 

Information 

IDP Target 

Actual 

Performance 

Target and Actual 

Performance 

Target 









for the benefit of 

people with 

HIV/Aids 


Youth 

To implement 

No of sound 

Enrolment of youth 

To enrol youth 

Enrolment of 


To continue 


Programmes 

sound and 

and sustainable 

at Amajuba College 

at Amajuba 

youth at Amajuba 


enrolling youth at 



sustainable youth 

youth 

for training on basic 

College for 

College for 


Amajuba College 



programmes 

programmes 

computer and 

training on basic 

training on basic 


for training on 




implemented 

engineering 

computer and 

computer and 


basic computer 






engineering 

engineering 


and engineering 






To also assist 

Assisted 66 


To also assist 






community 

community 


community 






members to 

members to obtain 


members to obtain 






obtain drivers 

drivers licences 


drivers licences 






licences 





Community 

To consult the 

Progress made 

Holding of 

To hold 

Twelve 


To hold 


Consultation 

community on 

with Consulting 

constituency 

constituency 

constituency 


constituency 



developmental 

the community 

meetings in all 

meetings in all 

meetings held 


meetings in all 



issues 

on 

wards twice a year 

wards twice a 

twice a year, in all 


wards twice a year 




developmental 


year 

wards 






issues 
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National KPA 


Local KPA 

strategic 

Performance 

2009/10 

2010/11 



Objective 

Measure / 

Baseline 

Annual Performance Report 

Variance between 



Indicator 

Information 

Actual 

Target and Actual 





IDP Target 






Performance 

Performance 


2011/12 

Performance 

Target 


Financial 

Viability & 

Management 

Financial 

Viability 

To ensure 
compliance with 
Section 71 of the 
MFMA 

Extent of 

compliance of 
section 71 of 
the MFMA 

Twelve Section 71 
reports submitted to 
ExCo and Treasury 

Submission of 
twelve Section 
71 reports 

submitted to 

ExCo and 

Treasury 

Twelve Section 71 
reports submitted 
to ExCo and 
Treasury 


Submission of 

twelve Section 71 
reports submitted 
to ExCo and 
Treasury 

Financial 

Viability 

To ensure 

compliance with 

NT statistical 

reporting 

requirement 

% Compliance 

with NT 

statistical 

reporting 

requirements 

and monthly 

Budget 

monitoring 

reports to the 

Mayor 

Twelve monthly 

budget statement 

reports submitted to 

ExCo and Treasury 

Submission of 

twelve monthly 

budget 

statement 

reports to ExCo 

and Treasury 

Twelve monthly 

budget statement 

reports submitted 

to ExCo and 

Treasury 


Submission of 

twelve monthly 

budget statement 

reports to ExCo 

and Treasury 

Financial 

Viability 

To ensure 

compliance with 

Supply Chain 

Management 

Policy 

% Compliance 

with Supply 

Chain 

Management 

Policy 

Twelve monthly 

SCM reports 

submitted to Exco 

and Treasury 

Submission of 

twelve monthly 

SCM reports 

submitted to 

Exco and 

Treasury 

Twelve monthly 

SCM reports 

submitted to Exco 

and Treasury 


Submission of 

twelve monthly 

SCM reports 

submitted to Exco 

and Treasury 
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National KPA 


Local KPA 

strategic 

Performance 

2009/10 

2010/11 



Objective 

Measure / 

Baseline 

Annual Performance Report 

Variance between 



Indicator 

Information 

Actual 

Target and Actual 





IDP Target 






Performance 

Performance 


2011/12 

Performance 

Target 



Financial 

Viability 

To ensure 

preparation and 

submission of the 

Annual Financial 

Statement 

year-end plan, for 

the year to end 

by 30 June 2011. 

Timeous 

preparation of 

the Annual 

Financial 

Statement 

year-end plan, 

for the year to 

end by 

30 June 2011 

Annual Financial 

Statement year-end 

plan, for the year to 

end by 

30 June 2010 

submitted timeously 

Preparation and 

submission of 

the Annual 

Financial 

Statement 

year-end plan, 

for the year to 

end by 

30 June 2011, by 

the 30 August 

2011 

Annual Financial 

Statement 

year-end plan, for 

the year to end by 

30 June 2011, 

submitted 

timeously 


Preparation and 

submission of the 

Annual Financial 

Statement 

year-end plan, for 

the year to end by 

30 June 2012, by 

the 30 August 

2012 


Financial 

Viability 

To ensure the 
obtaining of an 
unqualified audit 
report from the 
Auditor General 
on 2010/11 

Annual financial 
statements. 

An unqualified 
audit report 

from the 

Auditor General 
on 2010/11 

Annual financial 
statements. 

Unqualified Audit 

Report on the 

2009/10 financial 

statements 

Unqualified Audit 

Report on the 

2010/11 financial 

statements 

Awaiting the 

outcome from the 

Auditor General 


To obtain clean 

Audit Report on 

the 2011/12 

Annual Financial 

Statements 
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